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WHO WE ARE

2021 marked a very special moment for De Brauw: a year to 

celebrate 150 years of a firm that has standing as the leading 

international law firm in the Netherlands. 

We provide our clients with global support in whichever, and in 

however many, jurisdictions their business may be. 

Headquartered in Amsterdam, we also have:

• local offices in the business capitals of London, Brussels, 

Shanghai and Singapore; 

• are part of a unique network of Best Friends' firms; and 

• have established our own long-standing relationships with 

leading top-tier law firms right across the world.

For 150 years, we have been representing our clients as a strong 

and spirited collective of renowned legal experts. Our relentless 

pursuit of excellence is driven by our core values: courageous, 

curious, and collective. Our values not only describe our 

approach, our ambitions, and our people; but they are inherent 

tools which breathe through our decision making, strategy, 

policies, and processes – our why, what and how.

This is evident in the way that relationships are the central 

premise of De Brauw: relationships with our clients, with each 

other, and with wider society.

De Brauw is a renowned legal training institute that attracts a 

wide variety of top talent from home and abroad. Our ambition 

is simply to recruit the best, and to honour our commitment to 

support them in achieving their potential. In a stimulating 

environment our continuous development as individuals and as 

lawyers takes centre stage. 

We partner with our clients through a profound engagement 

with their business and a deep understanding of their ambitions. 

We invest ourselves in building relationships of trust with our 

clients – many of which have already lasted for more than one 

hundred years. This approach is a hallmark of De Brauw and 

allows us to guarantee the highest levels of support and advice 

for our clients in their most critical matters. Our diversity of 

thinking and creative entrepreneurship inspire us to develop 

innovative solutions for the legal challenges of tomorrow. 

We are committed to actively fulfil our role in society. This takes 

many different forms, be that through:

• our extensive pro-bono activities; 

• our partnerships; 

• our commitment to sustainability; 

• our defence of the rule of law; 

• colleagues' engagement in the world of academia and the 

judiciary; and 

• engagement in public debate, wrestling today with issues 

which will shape tomorrow. 

In short, at De Brauw, we care about our people, our clients and 

the world we live in.

Will you come and join us?
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WHO WE ARE

2021 marked a special moment for De Brauw: a year to 

celebrate 150 years as the leading international law firm in the 

Netherlands. 

We provide our clients with global support in wherever they 

conduct business. Headquartered in Amsterdam, we:

• Have local offices in London, Brussels, Shanghai and 

Singapore; 

• are part of a unique network of Best Friends' firms; and 

• have established our own long-standing relationships with 

leading top-tier law firms around the world.

Our relentless pursuit of excellence is driven by our core values: 

courageous, curious, and collective. Our values not only describe 

our approach, our ambitions, and our people; but they are also 

tools which can be found in our decision making, strategy, 

policies, and processes – our why, what and how.

This is evident in the way that relationships are the central 

premise of De Brauw: relationships with our clients, with each 

other, and with wider society.

De Brauw is also renowned legal training institute that attracts a 

wide variety of top talent from home and abroad. Our ambition 

is simply to recruit the best, and to honour our commitment to 

support them in achieving their potential. In a stimulating 

environment, our continuous development as individuals and as 

lawyers takes centre stage. 

De Brauw is the leading international law firm in the 

Netherlands. As a strong and spirited collective of legal 

experts, we have been representing clients for 150 years. 

Through profound engagement with our clients and a 

deep understanding of their ambitions, we have built 

valuable, long-lasting relationships – some going back a 

century or more. This approach is the hallmark of how De 

Brauw works, allowing us to support our clients in the best 

possible way. From our headquarters in Amsterdam, we 

are able to ensure global coverage through local foreign 

offices, our network of Best Friends firms, and long-

standing relationships with top-tier law firms abroad. 

We are committed to actively fulfilling our role in society in  

different ways, as reflected in our:

• extensive pro-bono activities; 

• partnerships; 

• commitment to sustainability; 

• defence of the rule of law; 

• engagement in the world of academia and the judiciary; and 

• engagement in public debate, wrestling with today's issues to 

shape tomorrow. 

At De Brauw, we care about our people, our clients and the world 

we live in.

Will you come and join us?
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COME BE PART OF OUR TEAM 

Recruitment Team

…. as a campus Recruitment Adviser  

A fantastic opportunity for an enthusiastic, talented and 

engaging individual to join our Amsterdam-based Recruitment 

Team as a Recruitment Adviser with a focus on campus 

recruitment.

Our recruitment team 
Be a part of our Recruitment Team:

• Lead Recruitment Adviser;

• one Recruitment Adviser;

• two Junior Recruitment Advisers; and 

• two Recruitment Officers (assisting applicants in navigating 

the recruitment and onboarding processes).

The Recruitment Team report to Ellen van Beemen-Gerretsen, 

(one of our two Chief HR Officers), and the designated partner 

responsible for Recruitment, Gaby Smeenk.

This is a unique recruitment role with a variety of tasks. As 

Recruitment Adviser, you will be responsible for the entire 

recruitment process, which has as its ultimate objective to 

recruit the best legal talent, people who will thrive at De Brauw.

Recruitment for Legal
Our legal students and professionals work in the litigation or 

corporate law sectors. We recruit at three levels:

Students:

• student trainees (usually for two months); and 

• law assistants (usually for six months).

Junior associates:

• Dutch associates (De Brauwerij); and

• international associates (The Brewery).

Lateral hires:

• international senior associates; and 

• Dutch lateral hires (an occasional requirement given our 

renowned in-house training institute, and our integrated 

approach to Talent Management). 

https://www.debrauw.com/careers
https://www.debrauw.com/careers
https://www.debrauw.com/people/ellen-van-beemen-gerretsen
https://www.debrauw.com/people/gaby-smeenk
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COME BE PART OF OUR TEAM 

The wider HR Team

Recruitment for Business Solutions
Our departments within Business Solutions consist of several 

diverse and specialist roles across:

• Business Development (including Client Relations, Pitching, 

Pricing and Communications); 

• Legal Operations (Data Scientists, Project Managers, 

Knowhow specialists, and Legal Advisers); 

• Finance, IT;

• HR Department; 

• Business Support (Assistants, Designers and Editors); and 

• Hospitality and Facilities.

Our HR team
The Recruitment Team is part of the larger HR Department 

consisting of:

• Staffing & Development

We were the first law firm to lead the way with an innovative 

and centralised approach to staffing. Our equitable and 

transparent approach enables us to balance the development 

needs of our lawyers, tax advisers and civil-law notaries, and 

to build teams with the necessary blend of experience and 

expertise as required for every individual matter. This unique 

approach fosters a collective and multidisciplinary ethos 

which values everyone's contribution and plays a crucial role 

in how we deliver the level of excellence that our clients 

expect from De Brauw. 

In a high performance, often high-pressure environment, 

taking care of both mind and body is important. As part of 

our Staffing & Development team we therefore also have 

Wellbeing and Reintegration Coaches and Advisers who 

support the health, safety and well-being of all of our 

employees. 

• Learning Institute 

We are the only firm accredited to organise a part of the 

Dutch legal vocational training ("Beroepsopleiding") in-house. 

In our renowned professional and tailor-made programme 

"De Brauwerij" (and the equivalent "The Brewery" for our non-

Dutch associates), our training goes far beyond providing 

technical and legal skills needed to be an effective lawyer. We 

focus extensively on:

- leadership skills; 

- ethics and business integrity; 

- our relationships with our clients; and 

- our role in society. 

Our Learning Institute also facilitates and supports the 

ambition of all of our employees to continually extend and 

enrich their interpersonal, professional and technical skills, 

and facilitates training on an individual, practice and firm-

wide basis. 

• Compensation & Data

Innovative, data-driven insights resource all of our 

recruitment and HR activity; measuring our progress; and 

helping us to deliver on our strategic objectives.



“

Ellen van Beemen-Gerretsen
Chief HR Officer
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We always have one foot in the future. 
Knowing that our unique in-house training 
institute will allow our new lawyers to flourish, 
we continue to be inspired by top talent when 
recruiting the leadership of tomorrow.

https://www.debrauw.com/people/ellen-van-beemen-gerretsen
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ROLE OF RECRUITMENT ADVISER

As Recruitment Adviser, you will be responsible for the entire 

recruitment process, which has as its ultimate objective to 

recruit the very best legal talent, those who will thrive at De 

Brauw.

Who are you?
You have a passion to help find legal talent, and you also have: 

• an academic degree (for example, in Human Resources, Law 

or Psychology);

• preferably 1-2 years' experience in Recruitment;

• an entrepreneurial spirit, continually alert to changing and 

innovative recruitment processes; 

• an affinity with employer branding;

• excellent project management skills, able to envision and 

deliver initiatives; and

• effective stakeholder management skills with organisational 

sensitivity. 

Are you also a proactive, optimistic, and personable individual, 

who gains energy and motivation from a collegial and collective 

approach, with excellent communication skills in both Dutch and 

English?

Would you enjoy working with students on a 1-2-1 basis, 

(connecting at many different types of social, educational and 

professional events), to help them navigate the assessment and 

application process, and decide if De Brauw is the right 

opportunity for them?  

If so, we look forward to hearing from you.

Your responsibilities 
Alongside two other Recruitment Advisers, your primary focus 

as a Recruitment Adviser will be on the end-to-end recruitment 

of legal students. 

Our recruitment process includes:

• collaborating and liaising with different university study 

associations and especially with our sponsorship 

organisations;

• organising and attending external recruitment events to 

attract and engage the best legal talent for our firm; 

• managing your network of potential candidates; 

• organising and managing multiple in-house recruitment 

events, from our biggest recruitment event (our Business 

Course), to in-house days for a number of our different 

practice groups;

• screening applications and conducting interviews for the 

roles of a student trainee or law assistant;

• internal stakeholder management; and

• creating and executing employer-branding recruitment 

campaigns.

This is a very hands-on role, but you will also be expected to be 

continually looking for opportunities to help refine our 

Recruitment strategy and approach.

_________________________________________________________________

If you are curious about this role, but don't recognise yourself in every 

aspect of the profile, reach out. It would be great to hear what interests 

you, and where your skills and our opportunities could coincide.



“

Gaby Smeenk
Hiring Partner
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We know that finding the right people is key to 
our success. That's why we look high and low 
for top talent, because once you become part 
of De Brauw, we will give you the tools and 
skills to help you flourish even more.
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INVESTING IN YOU

Our values help shape our culture and inspire our behaviour. 

Courageous, curious and collective articulate how we get the 

best out of each other: what you can expect of us when we are 

at our best, and indeed what we would expect of you:

COURAGEOUS is what makes our vision and values real. 

We step up. We speak out. We walk the talk. 

CURIOSITY inspires our solutions. It makes us sharper and keeps us 

humble. 

We value and harness diversity of thinking. 

We foster open communication. 

We never stop learning and improving. 

COLLECTIVE defines who we are. 

We win, lose and learn together. 

We stimulate genuine connection and collaboration with our 

clients. 

We trust and respect each other, and we are proud to play our 

part in society.

In living out our values we demonstrate our commitment to 

foster an inclusive environment in which:

• everyone feels free to be their authentic self at work and 

achieve their full potential; 

• equity, transparency and openness are the experience of us 

all; and

• diversity enriches our collective experience, intrinsically 

expands our thinking and inspires our approach. 

Firm-wide events
We host many different social and educational events 

throughout the course of the year which all employees are 

invited. Recent webinars and training sessions have included 

subconscious bias training, webinars on intersectionality and 

diversity, our role as a corporate citizen, and workshops 

exploring wellbeing. In addition, we host many different events 

run in conjunction with our partners: the photography museum 

– Foam, De Balie, and the Royal Concertgebouw Orchestra. 

Support and resources
Our drive to continually learn and improve both at a corporate 

level in how we do what we do, but also as individuals, is 

supported by our Learning Institute. In addition to training and 

coaching on an individual, team/practice, and firm level – our 

Learning and Development team manage our virtual learning 

centre which has extensive online resources available to you to 

encourage your personal and professional growth and 

development. 

Our working groups and employee networks across the firm 

champion and accelerate our ambitions with regards to 

sustainability, and specifically cultural, gender, international and 

LGBT+ diversity (supported by an overarching Inclusion 

Committee). 

From a 13th month salary scheme; a generous policy to 

reimburse your travel costs; flexible and inclusive policies to 

reflect the diversity of family life; sporting teams; and numerous 

health and wellbeing tools, there are many different ways that 

we look to invest in and support you. 



“

Sue Normanton
Director of Culture & Inclusion 
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We are committed to fostering an environment 
in which everyone is welcome, respected, 
valued and included: an environment where we 
get the best out of ourselves, by being 
ourselves, together.

https://www.debrauw.com/people/sue-normanton
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5. NEXT STEPS

To introduce yourself to us and to begin the application process, please upload your CV and any supporting documentation via our

website. (Click the "Apply Now" button at the bottom of the vacancy text for this role to access our application portal).

The recruitment process usually includes at least two interviews with two colleagues in the Recruitment Team.

We are committed to ensuring that our recruitment processes are as inclusive as possible for everyone. If you have any questions, or 

need us to facilitate your application and/or your interview(s), please let us know what you need and how we can help. 

We are committed to safeguarding the privacy of all information provided to, or collected by us, during the course of our business 

together. This includes all personal information that we receive about and from you during the recruitment process.  

You can read our full Privacy Statement here. 

ANY QUESTIONS?

If you have any questions or require any further information, please contact our Recruitment Adviser, Sophia Schumacher
(+31 6 83 61 78 60).

Thank you for your interest in this role and in De Brauw. 

We look forward to meeting you.

https://www.debrauw.com/privacy-and-cookie-statement
mailto:Sophia.Schumacher@debrauw.com

