
CAREER TRACK

 WHAT DOES MY CAREER PATH LOOK LIKE?

If you are selected for a place in The Brewery, you will be offered a 3.5-year fixed term contract as an associate 
at De Brauw. 

During the first six months, together with associates from “De Brauwerij”, (our equivalent programme for Dutch 
associates who join De Brauw), you will participate in many different courses, workshops and training sessions as 
part of The Brewery programme. Both programmes aim to give you a strong foundation on which to develop the 
essential skills you need to become a successful De Brauw lawyer: 
•    Developing personal qualities, professional skills and legal competences you need to be successful as a De 

Brauw lawyer. 
•   Transmission of the office culture.
•   Preparing for working in a practice group, getting familiar with how the firm works.
•   Creating solid and longstanding professional and personal relationships with peers. 

After The Brewery, you will then join one of our practice groups – within either Litigation(/Regulatory) or Corporate 
– for a period of 18 months. While we do take your preferences into account before we place you in a specific 
practice group, we cannot guarantee to be able to match any preferences as this is driven by a combination of 
factors, to include the business need. However, after 18 months, you will rotate to a different practice group to 
ensure that you gain sufficient experience in both transactional and procedural matters.

After 3.5 years – so, at the end of your employment contract – you will then either receive an offer to become a 
senior associate at De Brauw with a permanent contract, or you will receive support to plan your exit strategy and 
transition to become De Brauw Alumni.  

WHY DO I GET A 3.5-YEAR CONTRACT ‘FIRST’? 

The Dutch Bar requires that we offer our Dutch-qualified associates, an initial 3.5-year contract. As we have an 
equitable approach to ensure the equal treatment of all our associates, when you join The Brewery, you too will 
therefore also receive a fixed term contract for the same amount of time. 
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WHAT DOES THE BREWERY’S TRAINING PROGRAMME CONSIST OF? 

The Brewery programme lasts for a period of six months and consists of various law-related, personal leadership 
and multiple skills-based courses. (Dutch or English language classes are also available). 

I HAVE PREVIOUS WORK EXPERIENCE. WILL THAT BE TAKEN INTO ACCOUNT? 

Yes. We will take any previous work experience – to include any expertise or specialism in a particular area of law 
– into consideration. During the first week of The Brewery we will explore with you how the programme may be 
tailored to meet your individual requirements. We cannot however fully control how matters will be divided or 
assigned, nor can we guarantee the level of responsibility that you will have in those matters. This will largely 
depend upon the type of work that you are involved in. 

WHAT DO WE EXPECT FROM YOU?

We are therefore looking for people who embrace every opportunity that comes across their path, and especially 
those that are outside of our comfort zone. Being flexible, curious and open to new experiences are essential 
qualities to be successful at our firm. If you have those, ‘the sky is the limit’!

WHAT ARE MY PROSPECTS FOR BECOMING A PARTNER?

The same as any other associate. You will be eligible for partnership after approximately 7.5 - 10  at De Brauw. 
(To go up for partnership, it is not a requirement that you are a qualified Dutch lawyer or that you speak Dutch). 

WORK RELATED 
CAN I PRACTISE LAW IN MY ‘HOME’ JURISDICTION?

Possibly. From our headquarters in Amsterdam, our clients and therefore our work, branches out internationally. 
If we are instructed in a matter relevant to your home jurisdiction, or work with local counsel from that 
jurisdiction, then (subject to the experience and expertise required in that matter), Central Staffing may ask you 
to join that specific team. 



WILL I BE ASKED TO WORK ON MATTERS IN MY ‘HOME’ JURISDICTION ONLY?

No. Your experience or knowledge of your home jurisdiction is only one of the factors that Central Staffing will 
consider in building the team to work on individual matters.

CAN I STIPULATE THE TYPE OF MATTERS THAT I WOULD LIKE TO WORK ON?

Yes. All of our matters are staffed by the Staffing team. You will be asked to stipulate your preferences as to the 
type of matters/areas of law that you would like to get experience on/in. Our Central Staffing team will then take 
your preferences into account when staffing new matters. You will appreciate however that there are many 
moving parts to consider in how to build the best team for each matter. For example, not every matter is suitable 
for international associates, and we need a balance of experience, expertise and availability. Nonetheless, we do 
expect all associates to be flexible and to take on the work that they are offered. Even if a matter is not a perfect 
match with your personal preferences, the bigger picture as to the client’s requirements, the desirable makeup of 
the team (and indeed your own development) remain our key considerations. 

QUALIFICATIONS

DO I NEED TO BECOME A QUALIFIED LAWYER IN THE NETHERLANDS?

No. It is not necessary to become a qualified lawyer in the Netherlands.

WILL THE FIRM HELP ME TO OBTAIN MY FIRST (OR SECOND) QUALIFICATION?

Yes. We are a law firm and, as such, we aim to help our lawyers obtain a qualification in a relevant jurisdiction. 
What that jurisdiction is depends on several factors, such as our strategy as a firm, languages spoken and 
grades/qualifications you have already obtained. However, in the Brewery it is standard for all international 
associates to pursue qualification in the UK. 

There are two exams:
•    in The Brewery, you will have 15-20 hours per week to study for the first (knowledge-based) exam. You will sit 

this exam towards the end of your six months in the Brewery.
•    Due to the timings of the exams in the UK and your rotations, you will then take the second (skills-based) 

exam as a senior associate. We anticipate that you will benefit from a preparation period of 3-4 months in 
which you are studying 15/20 hours per week in and around your client work (rather than at designated times 
as for the first exam).



After the first 3.5 years with De Brauw, should you proceed to become De Brauw Alumni instead of a senior 
associate, we will still pay for the entrance costs for this second exam.

WILL THE FIRM HELP ME TO MAINTAIN MY EXISTING QUALIFICATION?

Yes. As a general rule, we will help you to maintain your current qualification(s) to the extent that it is reasonable. 
What that entails will depend on your own specific situation; the time, work and costs involved; and the type and 
relevance of the qualification.

PRACTICAL CONSIDERATIONS
English and Dutch 

WHAT IS THE OFFICIAL LANGUAGE OF THE FIRM? 

English. All communication firm-wide is in English and wherever possible all courses (to include The Brewery 
programme) are also in English. However, if the content of a particular course is very specific, only relevant to 
Dutch law, it may be that, as an exception, this will be offered in Dutch. Similarly, if a Dutch client requests that 
we communicate in their native language, then we generally agree to respect their wish.

AM I EXPECTED TO LEARN TO SPEAK DUTCH?

No. You are not expected to learn to speak Dutch. Everyone in the firm can speak English and is expected to 
speak English with you. That said, Dutch language classes (up to B1 level) are however (unlimited) available if you 
do decide that you wish to learn to speak, read and write basic Dutch. Learning even some basic phrases and 
vocabulary in Dutch can be sometimes useful (and often fun!) 

ARE ALL ASSOCIATES’ STARTING SALARIES THE SAME?

Yes. All associates’ starting salaries are the same, with only one exception: associates who have a PhD start on a 
higher salary. 



WILL I BE TREATED THE SAME AS DUTCH ASSOCIATES?

Yes. All associates, whether they are part of The Brewery or De Brauwerij, follow one training programme 
together. There is no distinction to be made between the extent of the opportunities that we wish to provide you 
with, to set you up for success. 

That said, there is one practical difference. During de Brauwerij and Brewery programmes, as mentioned above, 
Brauwerij associates will begin to work on matters governed by Dutch law which come to De Brauw through our 
collaboration with Dutch legal aid insurers. As a Brewery associate, (you will not be a member of the Dutch Bar, 
and as these cases are not in English), you and your fellow international associates in The Brewery will instead 
begin to work on live De Brauw matters at this point (so even before your first rotation).

Finding the right matters for you to work on (in the Brewery and indeed throughout your career) is a continual 
pursuit and a priority for us – not only to ensure your development as we invest in you, but also to ensure that we 
provide our clients with the best team possible. As an international law firm, working for international clients, the 
majority of our multijurisdictional matters are usually in English. However, if a matter is heavily focused on Dutch 
law, and (as is then often the case), handled in Dutch, it may not be possible to staff you, (or any other one or 
more of your fellow international associates), on that particular case, and we do ask for your flexibility in this.  

WILL DE BRAUW HELP ME TO FIND ACCOMMODATION IN AMSTERDAM?

No. We cannot actively assist you to find accommodation in Amsterdam – but we can certainly share helpful 
contacts and websites, and point you in the right direction to make your search easier. It can be difficult to find 
accommodation in the centre of Amsterdam itself, and many colleagues choose to expand their search area to 
towns and cities relatively close to Amsterdam, such as Amstelveen, Leiden, and Utrecht. 

WHEN DO I START? DO I NEED A VISA? WILL YOU ARRANGE ANY NECESSARY WORK-
PERMIT FOR ME?

Once you have been selected for a place in The Brewery for August 2022, our HR colleagues will reach out to 
you to discuss the next steps. 

The practical requirements with regards to your visa and any work permit will depend largely upon your current 
jurisdiction and your own personal situation. We will need you to provide us with all of the necessary 
documentation, but we will manage and will help guide you through every step of the process.

If you have any further questions, please do reach out to Lisanne van Baaren. 

We look forward to welcoming you to The Brewery and to De Brauw.
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